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Jefferson Health Plan Overview

Jefferson Health Plan

• In operation since 1985, 38+ years of service to public entities

• Organized as an Ohio Public Employer Group Insurance Trust under 
Council of Government Rules (Section 167)

• Each participating organization is a voting member

• Membership elects a Board of Directors, consisting of representatives 
from the member organizations

• Membership includes 220+ separate governmental entities with more 
than 26,000 covered employees



JHP Enrollment

Jefferson Health Plan
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JHP Enrollment

Steady membership growth benefits all member organizations.



JHP Renewal Rates

Jefferson Health Plan
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Medical/RX Consortium Renewals

Stable and predictable funding makes budgeting easier.



JHP Risk Model

Jefferson Health Plan

Monthly accruals include expected claims + fixed program costs

Monthly accrual factors do not fluctuate within a plan year

Choose the Large Claim Reimbursement Program (LCRP) deductible 
(individual stop loss) and pay a fixed fee

Receive protection against unexpected large claims

Unused accrual funds are held in member’s reserve account

Moratoria (premium holiday) can be taken to access excess reserves

Accrual 
Factors

LCRP

Reserve 
Balance



JHP Relationships

Jefferson Health Plan

• JHP members work with your preferred benefits representative

• Representative manages member expectation, provides guidance and 
education

Insurance Broker/Benefits Advisor

• Underwriting

• Financial Management

• Vendor Management

• Health Plan Compliance Assistance

• Administrative Support

Jefferson Health Plan

• Administers the negotiated plan of benefits

• Provides customer service  for plan participants

Claims Administrator



Allocated Balance Model

Jefferson Health Plan

PLAN DESIGN

NETWORK

RISK DEDUCTIBLE

COSTS BLEND

RESERVES

INTEREST INCOME

MORATORIA

REBATES

REPORTING

ABILITY TO IMPACT COSTS

Member Decides

Member Decides

Member Decides

Experience/Pool

Owned by Member

Retained by Member

Member Decides

Member & Risk Pool

Full Transparency

Member Controls



JHP Financial Management

Jefferson Health Plan

The Jefferson Health Plan will manage the financial aspects of the self-
funded insurance arrangement including:

 Monthly invoice reflecting fully-insured equivalent rates
 Annual renewal summary prepared by the JHP underwriting team
 Processing of all revenue and disbursement transactions (i.e., 

claim payments, admin fees, etc.)
 Monthly financial reporting summarizing all activity within the 

reserve account
 Annual actuarial valuation reporting
 Large claim reimbursement processing without the need for 

separate filings from the group
 Management of investment portfolio to maximize return on 

reserve balance



Implementation/Transition to JHP

Jefferson Health Plan

• Proposed transition date of 7.1.2023
• MMO remains as the medical TPA
• ESI (through MMO) remains as the pharmacy vendor
• Funding factors remain at current level from 7.1.2023 through 

12.31.2023
• Funding factors increase by 11.7% effective 1.1.2024
• Specific deductible for large claims remains $200,000

• Measurement period is paid claims from 7.1.2023 
through 6.30.2024

• Current reserves transferred to US Bank reserve account by 
12.31.2023 (reserves are still owned by Wyandot Crawford)



Rate Development for Wyandot Crawford

Jefferson Health Plan

Medical Rx Total

Annualized Claims $15,431,643 $3,995,580 $19,427,223

Claims Adjustment Factor -2.5% 0.0%

Adjusted Gross Claims $15,045,852 $3,995,580 $19,041,432

Less: Large Claim Reimbursements ($2,272,064) $0 ($2,272,064)

Adjusted Paid Claims $12,773,788 $3,995,580 $16,769,368

Adjusted Paid Claims per Employee per Month $1,358.66 $484.16

Annualized Trend Factor

(7.0% Medical; 9.0% Rx)
1.0700 1.0900

Projected Annual Claims PEPM $1,453.77 $527.74

Projected Fixed Costs PEPM

 (Stop Loss, TPA, JHP, Broker)

Current Enrollment

JHP Projected Claims & Fixed Costs

Current Funding

JHP Increase from Current Funding

$19,782,733

9.5%

$323

783

$21,657,157



Rates by Plan (Proposed)

Jefferson Health Plan

Current Rates

7.1.2023-

12.31.2023

 Rates

1.1.2024-

12.31.2024 

Proposed Rates

1.1.2024 

Increase

PPO A $300 90% $6350

Employee $840.55 $840.55 $920.19 9.5%

Two Party $1,916.47 $1,916.47 $2,098.06 9.5%

Family $2,678.00 $2,678.00 $2,931.74 9.5%

Employee $840.55 $840.55 $920.19 9.5%

Family $2,294.68 $2,294.68 $2,724.41 18.7%

PPO B $750 80% $6350

Employee $745.22 $745.22 $815.83 9.5%

Two Party $1,699.12 $1,699.12 $1,860.11 9.5%

Family $2,374.29 $2,374.29 $2,599.25 9.5%

Employee $745.22 $745.22 $815.83 9.5%

Family $2,034.43 $2,034.43 $2,415.43 18.7%

HSA C $3000 100% $3850

Employee $701.28 $701.28 $767.73 9.5%

Two Party $1,598.93 $1,598.93 $1,750.43 9.5%

Family $2,374.29 $2,374.29 $2,445.99 3.0%

Employee $701.28 $701.28 $767.73 9.5%

Family $1,914.49 $1,914.49 $2,273.01 18.7%



Large Claim Reimbursement Program (LCRP) 
Risk Model

Jefferson Health Plan

• Paid in full by the member group

Each Plan Participant Claims < $200,000

• Member group pays a fee based on the deductible level chosen

• Claims reimbursed by the LCRP 

Each Plan Participant Claims > $200,000

• Covered by insurance carrier stop loss protection

• Members share greatly reduced insurance cost

Each Plan Participant Claims > $1,500,000 (OH)

LCRP risk levels are determined by each JHP member group.  Fees are based 
on deductible chosen from $50,000 to $250,000 in $25,000 increments.  

In this example, an Ohio public entity chose a $200,000 risk level:



Why LCRP Works

Jefferson Health Plan

The Large Claim Reimbursement Program works because JHP:

 Is a member driven, public organization
 Designs programs in members’ best interest
 Has no profit agenda
 Uses its size to provide purchasing power
 Uses its reserve strength to offer financial stability through 

flexible and innovative large claim protection
 Avoids premium taxes
 Uses consistently lower trends than for-profit underwriters
 Once a member of the Jefferson Health Plan, selective 

underwriting and/or lasering are not used to avoid risk
 Greatly reduces cost volatility of large claim protection



JHP Underwriting ● Renewals

Jefferson Health Plan



JHP Underwriting ● Renewals

Jefferson Health Plan



JHP Service Contact Guide

Jefferson Health Plan

TOPIC EMAIL ADDRESS PHONE

Billing billing@thejeffersonhealthplan.org 740-792-4010 ext. 250

Broker with Questions broker@thejeffersonhealthplan.org 740-792-4010 ext. 257

Employee with Question (Wellness & EAP) jhpmember@thejeffersonhealthplan.org 740-792-4010 ext. 255

Employer with Questions jhpemployer@thejeffersonhealthplan.org 740-792-4010 ext. 256

Investment (US Bank/Audit) invest@thejeffersonhealthplan.org 740-792-4010 ext. 251

Legal and Compliance legal@thejeffersonhealthplan.org 740-792-4010 ext. 252

Life Insurance lifeinsurance@thejeffersonhealthplan.org 740-792-4010 ext. 256

Moratoria Requests moratoria@thejeffersonhealthplan.org 740-792-4010 ext. 258

Ohio Valley Pool ovp@thejeffersonhealthplan.org 740-792-4010 ext. 253

Renewals/Election Sheets renewals@thejeffersonhealthplan.org 740-792-4010 ext. 254

Quotes quotes@thejeffersonhealthplan.org 740-792-4010 ext. 254
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