AGREEMENT

BETWEEN

THE GALION EDUCATION ASSOCIATION

AND

THE BOARD OF EDUCATION

OF THE

GALION CITY SCHOOL DISTRICT

TENTATIVE AGREEMENT
August 15, 20156 to August 14, 20169

ARTICLE IV

MEMBER PROTECTION

G.
Member Substitutions

1.
In cases where the building principal assigns members, including specialists, to cover classes because the member normally on duty (including elementary special teachers) is absent, the member so assigned will be compensated up to a maximum of thirty-eight dollars ($38.00) per day according to the schedule below:

30 minutes or less     
$15.00

31 ‑ 40 minutes          
$17.00

41 ‑ 60 minutes or less       $19 20.00

Beyond 60 minutes

$38.00

J.
Observation/Evaluation – OTES Teachers
1.
Definitions
a. “Teacher” – means licensed instructors who spend at least 50% of his/her time providing content-related student instruction and who is working under one of the following:

1.
A license issued under ORC Sections 3319.22, 3319.26, 3319.222 or 3319.226; or

2.
A permanent certificate issued under ORC Section 3319.222 as it existed prior to September, 2003; or

3.
A permanent certificate issued under ORC Section 3319.222 as it existed prior to September, 2006; or

4.
A permit issued under ORC Section 3319.301.
Substitute teachers and Teachers not meeting this definition are not subject to evaluation under OTES.  Full-time bargaining unit members who do not meet the definition will be evaluated utilizing the evaluation procedures set forth below for non-OTES members.

Beginning the 2014-2015 school year, The Board may elect not to evaluate a teacher who was on leave from the District for 50% or more of the school year and/or submitted notice of retirement that was accepted by the Board no later than December 1st of the year the teacher was scheduled to be evaluated.

4.
Evaluation Committee
b. Committee Composition

2)
Committee members shall serve staggered two (2) year terms. of not more than two (2) years One member must be replaced yearly; no Association member shall serve more than two (2) consecutive terms.

6.
Training

a. Joint Evaluation Instrument Training

1)
The Board, through the BLTs, shall provide joint training and written instruction for administrators and teachers that ensures awareness of and an understanding of all processes, forms and tools used in the evaluation procedure by September 15th or in the case of a new teacher, not later than thirty (30) days after initial employment with the District.
b. Teachers

1)
Each teacher shall be given written instructions on the purpose, mechanics and dimensions of the evaluation procedure.

2)
Written instructions will be supplemented by specific group evaluation instrument training to familiarize teachers on how the evaluation instrument is designed and how the evaluation instrument will be utilized.

3)
Written instructions and group evaluation instrument training shall be presented to the teachers not later than September 15, or in the case of a new teacher, not later than thirty (30) days after initial employment with the District.

4)3.
Nothing herein shall remove the primary responsibility of teachers to familiarize themselves with the Ohio Teacher Evaluation System.

7.
Schedule for Evaluation

d.
Continuing contract teachers who receive a rating of “Accomplished” on his/her most recent evaluation may be evaluated once every three years, so long as the teacher’s student academic growth measure for the most recent school year for which data is available is average or higher as determined by ODE criteria.  However, each year at least one predetermined formal 30-minute observation, using the negotiated, informal walkthrough form shall occur and include a pre-post observation conference. with the teacher (see 9. b. 1., infra), must be held each year.  
e.
Continuing contract teachers who receive a rating of “Skilled” on his/her most recent evaluation may be evaluated once every two years, so long as the teacher’s student academic growth measure for the most recent school year for which data is available is average or higher as determined by ODE criteria.  However, each year at least one predetermined formal 30-minute observation, using the negotiated, informal walkthrough form shall occur and observation, which includes a pre-post observation conference. with the teacher (see 9. b. 1., infra), must be held each year.  

9.
Observations

a. Schedule of Observations 

1)
A minimum of two (2) formal observations shall be conducted to support each evaluation.  A formal observation shall last a minimum of thirty (30) minutes.  There shall be at least three (3) weeks between formal observations.  If after the second formal observation, a teacher's performance is found deficient to the extent that adverse personnel action may result, a minimum of one additional observation shall be conducted.

b. Observation Conference

1)
All formal observations shall be preceded by a conference between the evaluator and the teacher in order for the teacher to explain plans and objectives for the work situation to be observed.  A pre-observation conference may be waived by the teacher.

2)
A post-observation conference and notification of placement on the teacher performance rubric shall be held within ten (10) fifteen (15) days after each formal observation days.  Conversation will be based upon the Teacher Performance Evaluation observation rubric. and shall be used to inform the teacher if observed instructional practices are aligned with the expectations that are identified in the teacher’s professional growth or improvement plan and the criteria and standards identified in the Ohio Standards for the Teaching Profession as defined in the Teacher Performance Evaluation Rubric. At the post-observation conference, teachers may provide additional evidence to the evaluator, including but not limited to student information affecting educational progress, student interest or learning style surveys, newsletters, classroom rules, lesson plans, portfolios, summative assessments, and student work samples.
3)
A teacher may request a formal observation at any time in addition to those required by this procedure.

12.
Student Growth Measures (SGM)/Student Learning Objectives (SLO)

a.
When utilizing vendor assessments to construct SGMs, all related materials shall be purchased by the Board, and all affected staff shall be trained on utilization and other considerations by September 30th or within thirty (30) days for a newly hired teacher.

b.
When utilizing SLOs to construct SGMs, the teacher shall submit the completed SLO template for approval of the SLO no later than September 20th.  10th fifteen (15) student days after the start of the school year. The building administrator will notify building staff via school email as to the precise date.
1) The BLT shall review all submitted SLOs by October 5. September 25th within thirty (30) days after the start of the school year.
2)
Any SLO that is rejected by the BLT shall be returned to the teacher/group with specific designation of deficiencies and shall be resubmitted by the teacher by October 15th 5th within ten (10) days for the resubmittal of as the corrected SLO.

c.
Teachers shall administer the final assessment to determine student growth as defined in the approved SGMs.  Teachers shall submit all SGM results to his or her evaluator by April 15th.
d.
Prior to submitting the SGM results to the designated evaluator, the teacher may request that the BLT review the results for the sole purpose of verifying accuracy.

e.
Co-teaching arrangements (e.g., Inclusion): Teachers who have an approved co-teaching arrangement shall have a percentage of the SGM score for the individual teachers in the co-teaching arrangement based on the time each has spent with the student(s).

f.
The District shall provide ongoing support and training in the development, utilization and scoring of SGMs.

g. 
Teachers shall submit all SMG results to his or her evaluator by April 15th.

h.g.
A student who has forty-five (45) or more excused or unexcused absences for the school year will not be included in the determination of student academic growth.  The District will not use any student evidencing more than forty-five days of excused and/or unexcused absences from the instructional classroom period for the purpose of a teacher’s data in vendor or SLO calculations within OTES.


h.
The Board of Education shall not use the value-added progress 
dimension rating that is based on the results of the assessments prescribed under Sections 3301.0710 and 3301.0712 of the Ohio Revised Code administered in the 2015-2016 school year for purposes of assessing student academic growth for teacher evaluations conducted under Sections 3319.111 and 3319.112 of  the Ohio Revised Code or when making decisions regarding the dismissal, retention, tenure or compensation of the certified/ licensed staff. This provision only applies to educators who use value-added ratings from state tests.  This provision does not apply to teachers using vendor tests or SLOs for student growth measures.  

i.
For the 2016-2017 school year, all certified/licensed staff shall be required to develop and implement one (1) Student Learning Objective (“SLO”) per subject/course taught.  No teacher shall be required to complete more than two (2) SLOs.  All SLOs shall adhere to the standards and procedures established by the Evaluation Committee.  The SLO shall serve as the certified/licensed staff member’s Student Growth Measure where appropriate for purposes of the Ohio Teacher Evaluation System.

ARTICLE V

TEACHING CONDITIONS

E.   
Member Workload 
2.
When a member's workload at the middle and/or senior high school level in the areas of reading, English, mathematics, social studies, science, or foreign language, art, physical education, health, music, and industrial arts exceeds one hundred seventy (170) students per day, an educational assistant shall be assigned for one half (1/2) of the student day.  Members may submit a written statement to the principal indicating that they do not want the educational assistant.  If such a statement is submitted, the educational assistant will not be assigned.  If the member's workload falls below one hundred seventy-one (171), the educational assistant may be removed.  Both the Board and the Association agree that a conscientious effort will be made to equalize the number of students in each section of the same classes and the number of students in each teacher’s classes consistent with the need to meet all students’ academic requirements.

3.
Any bargaining unit member assigned to travel off campus to teach shall be entitled to travel time from the end of the last assignment in one building until the beginning of the assignment in the next building.  The maximum travel time allowed for off campus travel shall be thirty (30) minutes of travel time per trip.  Travel time on campus shall be no less than twenty (20) minutes. 

4.
Mainstreamed special education All students shall be counted when determining the aforementioned numbers.

5.
The Board shall ensure that no class size exceeds the maximum established by state or federal law; that no class size exceeds the number of desks or work stations necessary for each student; and that no class size shall exceed the physical facilities or equipment necessary to provide adequate instruction.

6.
When the number of students served by a special education teacher exceeds the number of students permitted to be served without issuance of a waiver (as established in the Rules for the Education of Handicapped Children), an educational assistant shall be assigned for one‑half (1/2) of the student day.  Members may submit a written statement to the principal indicating that they do not want the educational assistant.  If such a statement is submitted, the educational assistant will not be assigned.  If the class size falls below the stated limits, the educational assistant may be removed.  When the number of students served in a resource room by the Intervention Specialist exceeds the number of students permitted to be served at one time without issuance of a waiver (as established by Ohio Operating Standards for Students with Disabilities), an educational assistant shall be assigned for one-half (1/2) of the student day.  Members may submit a written statement to the principal indicating that they do not want the educational assistant.  If such a statement is submitted, the educational assistant will not be assigned.  If the class falls below the stated limits, the educational assistant may be removed.
7.
Elementary specialists (art, music, and physical education teachers) shall work collaboratively with elementary department chairs, principals, and the Assistant Superintendent District Administrator to develop special schedules for each school year.  Staff and administration will have input into the development of the schedule.  The district goal will be to have the schedule completed by the end of the preceding school year.

8.
The balancing of special education students in the elementary buildings will be done at the building level with input from the staff and administration.  Under IDEA, an IEP Team must consider inclusion opportunities whenever possible when determining appropriate placement for a student.  Staff can give “input” but it ultimately must be the decision of the IEP Team for appropriate placement of a student with special needs.
M.
Placement of Special Education Students in Regular Classrooms

1.
The regular classroom member shall be given the opportunity to consult with the building principal, parent, and special education teacher at the commencement of the placement of a special education student in a regular classroom. The IEP Team along with the regular classroom member shall be given the opportunity to review IEP goals and objectives with the Intervention Specialist and building principal (as needed) at the commencement of the placement of a student with special needs.
2.
If the regular classroom member feels that the special education student is continually disrupting or presenting a safety issue to the educational atmosphere of the regular classroom, the member should advise so advise the principal, who will give the member the opportunity to meet with the intervention specialist special education teacher, parent, and the principal to discuss the problem.  If the student’s IEP needs to be changed, an IEP team meeting will be called.
3.
The equitable distribution of special education students among regular classrooms and the expected ability of such students to achieve academically in such classrooms are among the factors for consideration when such placements are made.  The placement of students with special needs in all classroom settings will be determined by the IEP team.  All efforts will be made in accordance with Ohio Operating Standards to balance class numbers between general and special education students.  The placement of students with special needs in all classroom settings shall not be subject to the grievance procedure.
4.
Compliance with paragraphs 1, 2, and 3 above regarding placement of special education students in regular classrooms is subject to the grievance procedure contained herein.  However, disputes regarding the placement of special education students involving factors other than those stated above may be resolved only through the state and federal statutory due process procedures found in the IDEA, as amended.
N.  
Maintaining Student Grades

Teachers shall maintain records of student grades on a timely basis. If concerns exist with respect to the timely maintenance of student grades, a meeting will occur between the teacher and the principal to discuss.
ARTICLE VI

PROFESSIONAL ENRICHMENT

C.
Curriculum Development/Professional Development Planning District Leadership Team (“DLT”)
1.
A District Curriculum/In-service Advisory Committee Leadership Team (“DLT”) shall be composed of two (2) four (4) building principals, one (1) three (3) central office administrators with one (1) central office administrator who shall act as chairperson, the District Technology coordinator, the MOESC Curriculum Consultant/designee, four (4) elementary members two [2] from each building), two (2) middle school members, and two (2) high school members.  One (1) member shall come from the Galion Local Professional Development Committee (GLPDC) and shall be chosen by the GLPDC from amongst its’ members.  The Superintendent shall appoint the administrators to the Committee.  The members shall be appointed to the Committee by the Association President.  Each side shall establish alternate members (not to exceed three alternate members).

2.
The function of the Committee DLT in regards to curriculum shall be as follows:

(a)
To review and make recommendations for implementation of the curriculum.

(b)
To preview instructional materials, textbooks, and technology with input sought from teachers who are directly impacted by the use of the materials/textbooks.

3.
The District Curriculum Committee may, as a part of its function recommend summer and/or school year curriculum programs.  Prior to implementation of recommended programs, a recommendation of compensation, including alternative compensation such as graduate credit, shall be made to the Superintendent.

4.
Where summer school programs are to take place, vacancy notices shall be posted in accordance with Article VIII, Section D of this agreement.  Where summer curriculum programs are to take place, vacancy notices shall be posted by April 15, applications taken until May 1, and participants notified by May 15.

53.
All decisions of this committee DLT shall be made using the consensus-based decision making process, i.e., the principles of the Federal Mediation and Conciliation Services (FMCS).  Professional development recommendations of this committee’s work will not be subject to approval from another body.

64.
Copies of all Curriculum DLT recommendations shall be forwarded to the Superintendent and Association President.  The Superintendent and Association President shall review such recommendations and either submit them to the Board for its consideration or return them to the Committee DLT for modification or further study.  Any concerns on the part of either person shall be brought to the attention of the Committee within ten (10) days of receipt of such recommendations.

D.
Labor-Management Committee

1.
The Board and the Association hereby establish a Labor-Management Committee, the purpose of which is to address issues and interest which develop during the course of the day to day operations of the school district.  The adjustment of grievances shall not be a topic for discussion.  This cabinet shall meet on a minimum of a monthly basis.  Meetings dates will be agreed to in September for the entire school year, but may be altered by mutual consent.

2.
A Labor-Management Committee shall consist of the Association president and six (6) representatives chosen by the Association President, 
two (2) one (1) Board members appointed by the Board of Education, and three (3) four (4) administrators appointed by the Superintendent.

F.
Local Professional Development Committee

d.
The chairperson shall receive a four seven hundred dollar ($400 700.00) stipend annually.  The Committee members shall receive a two four hundred fifty dollar ($200 (450.00) stipend annually.  Such stipend shall be paid at the final pay of the school year.  Members serving less than a year shall receive a prorated stipend.  

ARTICLE VII

RIGHTS OF THE ASSOCIATION

L.
Academic Distress Commission


ORC Section 3302.10 will have no effect on any provision of this contract unless the district would meet requirements of state law for the superintendent of public instruction to establish an academic distress commission for the district and until the Superintendent of Public Instruction notifies the district that the district is subject to the provisions of ORC Section 3302.10.  Should the district enter into academic distress, the intent of the parties is to emerge from said distress with this Agreement intact.

ARTICLE VIII

CONTRACTS

D.
Vacancies

1.
Position openings for instructional, administrative, supplemental, adult education, and any other position which is to be filled and for which members could reasonably qualify will be advertised to certified/licensed staff by posting vacancies on a designated bulletin board in each building school email and District website during the school year within ten (10) days of becoming aware of such a vacancy.  The date of posting shall be indicated on the notice.  During the summer months, such notices will be posted on the bulletin board in the Central Office, announced by automated all-call to check email, displayed on the District website, and sent to the President of the Association. In addition, informational copies will be emailed to members who have previously requested such information. The notice shall clearly set forth the certification (if any) and experience required for the position and the procedure for application. Except in cases of urgent necessity, the opening shall be posted for no less than ten (10) fourteen (14) calendar days from the date of posting in the Central Office.  Any member(s) within the system who meet the requirements as set forth on the posting notice may apply and shall be granted an interview.  A person hired to fill the posted position shall possess all the minimum requirements for the position.  If the minimum requirements for the position are reduced, the position shall be re‑posted in accordance with the above procedure.

Where summer school programs are to take place, vacancy notices shall be posted in accordance with Article VIII, Section D of this agreement.  Where summer curriculum programs are to take place, vacancy notices shall be posted by April 15, applications taken until May 1, and participants notified by May 15.

2.
Any qualified Galion City Schools teacher shall have the opportunity to be considered to instruct College Credit Plus (“CCP”) courses.

ARTICLE IX

LEAVE PROVISIONS

A.
Sick Leave

2.
Fifteen (15) days of sick leave shall be credited to the member at the time of employment and to a Any member who has exhausted his/her sick leave or who does not have a sick leave balance may be advanced up to fifteen (15) days in one year annually.  The advancement of this sick leave shall then be charged against any subsequent accumulation of the certified/licensed staff member in question.  Advancements cannot exceed the number of days that the member has available for repayment in the year of the advancement.  In the event such advancement days are not recovered prior to termination of employment, the salary amounts paid for such advanced days shall be deducted from the member’s final check from the Board.  
3.
Each member may use sick leave for absence due to personal illness, injury, exposure to contagious disease which could be communicated to others, and for absence due to illness, injury or death in the member's immediate family.  Illness or injury in immediate family refers to illness of spouse, child, parents, stepparents, daughter‑in‑law, son‑in‑law, or a member of the immediate household.

4.
Absence will be granted and charged against the member's accumulated sick leave for an absence due to death in the immediate family.  Immediate family for this purpose shall include spouse, child, parent, grandparent, parent‑in‑law, son‑in‑law, daughter‑in‑law, brother, sister, member of immediate household, niece, nephew, grandchild, aunt, uncle, brother‑in‑law, sister‑in‑law, stepparents, or other person who because of special circumstances (to be explained on the District’s electric “KIOSK”) has assumed a similar relationship to the staff member.  Where for reasonable cause or because of extenuating circumstances which shall be set forth in writing by the individual requesting the leave, the Superintendent may grant sick leave provided in this subparagraph for individuals in addition to those already identified.

5.
Notification of a member's intent to use sick leave shall be communicated to the appropriate administrator or designee as established in Board of Education policy, or in the absence of policy, as prescribed in administrative rules and regulations.

6.
Each member using sick leave shall enter same on the District’s electronic “KIOSK,” no later than upon return to work.  If the absence is over five (5) consecutive days, and medical attention has been necessary during the period of sick leave, the member shall provide, when asked by the administration, the name and address of the a written excuse from the member’s attending physician and the dates when he/she was consulted.  
7.
The Board shall reserve the right to contact the physician for the purpose of verifying the member's statement within the limits of 2317.01 of the Ohio Revised Code (physician ‑ patient privilege).

8.
Sick leave shall not be charged for days on which schools are not in session due to public calamity, disease, epidemic, hazardous weather conditions, damage to school building, or other temporary circumstances due to utility failure rendering the school building unfit for school use.  
B.
Personal Leave

1.
All full‑time members of the bargaining unit shall, upon request, be granted a maximum of three (3) school days of personal leave per school year (non‑cumulative) with pay.  Any member who does not use a cumulative total of more than five (5) four (4) sick or personal days during the school year shall be paid one hundred fifty dollars ($150.00) to be paid in the 2nd pay in June.  A member who does not use a cumulate total of more than three (3) sick or personal days during the school year shall be paid two hundred dollars ($200) to be paid in the 2nd pay in June.  A member who does not use a cumulative total of more than one (1) sick or personal day during the school year shall be paid two hundred fifty dollars ($250) to be paid in the 2nd pay in June.
F.
Professional Leave

d.
Teachers on professional leave, outside the boundaries of the school district, who buy meals shall be reimbursed a per diem rate not to exceed seven dollars ($7.00) for breakfast (traveling before 7am); ten dollars ($10.00) for lunch; and fifteen ($15.00) for dinner (traveling after 6pm) $18.00 for the actual cost of such meals upon presentation of detailed receipts vouchers supporting aggregate expenses in those amounts or greater.

I.
Sick Leave Donation System 
The Sick Leave Donation System is designed to assist members who experience a serious accident or major illness for which they do not have adequate sick leave as provided under Section A of this article.

To be eligible, a member must have used all available sick leave requested and then used the fifteen (15) days advance provided for in this Contract or a member of his/her immediate family must be recovering from a specific illness or injury of twenty (20) days or more.  If an injury or illness continues into a subsequent school year, the member must reapply for approval to use sick leave pool days and eligibility must be re-certified.  However, in no case may a member apply for or receive more than one hundred sixty (160) days from the sick leave pool during a member’s career with Galion City Schools.
ARTICLE X

SALARY AND FRINGE BENEFITS RELATED TO SALARY

A.
Salary

1.
Salary Schedule

a.
The base amounts stated shall be applied to the index found in Appendix A.
b.
Effective September 1, 2014 2016, the base salary shall be increased by three percent (3%) to thirty thousand three hundred forty-two dollars ($30,342.00) thirty-one thousand nine hundred fifty-seven dollars ($31,957).  Effective September 1, 2015 2017, the base salary shall be increased by two percent (2%) to thirty thousand nine hundred and forty-nine dollars ($30,949.00) thirty-two thousand five hundred ninety-six dollars ($32,596).   Effective September 1, 2018, the base salary shall be increased by two percent (2%) to thirty-three thousand two hundred forty-eight dollars ($33,248).
2.
Performance Compensation Exploratory Committee


A committee will be established during the term of this Agreement (2016-2019) to explore performance compensation concepts possible applicable on a District-wide basis.  The committee will consist of four (4) teacher representatives and two (2) Board/administration representatives.
3.
Credit for Experience


Credit on the salary schedule shall be given to teachers for experience in private schools chartered by the State of Ohio and in public schools in the U.S., including U.S. Territories, Protectorates, and schools operated by the U.S. Department of Defense up to ten (10) years.  Credit on the salary schedule shall be given to teachers for experience in the Armed Forces of the United States up to five (5) years.  For special education, mathematics, science, and industrial arts positions only, t The Board shall be able to place teachers on the salary schedule at a level beyond ten (10) years, but no higher than the number of years of experience that teacher possesses.  For such teachers only, this provision expressly supersedes Section 3317.13 of the Ohio Revised Code.
34.
Credit for Additional Hours


Additional hours of college credit earned during a school year will be reflected by appropriate advancement on the salary schedule where such credit is properly certified to the Treasurer by submitting a written dated request including the column move and supporting official transcripts. 

a.
For a member to move from a BS+24 to a BS+36 or MS column, he/she must possess an MS degree or have obtained the 36 hours before August 15, 1995.   At least 24 of the 36 hours must be in the field of education.

Any member who provides certification of credit earned shall be advanced to the newly earned column on the first payday of the new contract year following eligibility as determined by within forty-five (45) days of providing the documentation.  However, any member who provides certification of credit earned shall be paid a differential between the member’s current contract pay and the new contract pay as eligible, and the differential shall be paid The advancement will be paid based on the number of days remaining in the contract year calculated from the date of the submitted written request.

45.
Additional Training Reimbursement

Upon prior approval of the Superintendent, members shall be reimbursed for the full cost of tuition, books, and/or fees for additional training obtained through graduate college courses in the field of education to a maximum of $700.00 per fiscal year.  The District will budget a total of $35,000 per fiscal year for additional training reimbursement for members.  Once the $35,000 is spent and/or otherwise encumbered during a fiscal year, no additional reimbursement for training for members will be made.  Any unused funds per fiscal year from the $35,000 budgeted amount but not to exceed $15,000 of unused funds will be carried over for use for this purpose in the subsequent fiscal year.  Total funds available in any fiscal year will not exceed $50,000.
56.
Paydays


Paydays shall be every other Friday commencing the second Friday after the beginning of the school year and shall conclude no later than the beginning of the proceeding school year.  
67.
Electronic deposit will be mandatory for all bargaining unit members.  The member may elect deposits in up to three (3) accounts.  The accounts do not need to be in the same financial institution.


Direct deposit notification will be delivered to the bargaining unit member’s District email account.  
B.
Insurance

At time of agreement on this Contract, the parties acknowledged the need to promptly and thoroughly address the District’s membership in the Wyandot-Crawford Health Benefit Fund (“Consortium”).  As such, the Board and the Association agree to jointly establish an Insurance Committee for the purposes of reviewing insurance options in light of the District’s membership in the Consortium.  The Committee will make a recommendation to the Board and the GEA and execute a Memorandum of Understanding on or before October 15, 2015.  If the parties execute the MOU within that time frame, the base salary increase for year two (2015-2016) of this Contract will be increased by a quarter percent (1/4%).  However, failure of the parties to reach agreement by that time will result in the ten percent (10%) surcharge on the premium levied by the Consortium to be assumed one half by members of the bargaining unit, one half by the Board, effective January 1, 2016.  Current information regarding District insurance plan offering(s) are attached in the Appendix and can be found online at www.benefitsconnect.net/cww 

1.
Hospitalization Medical Coverage
b.a
Beginning with 2016-2017 new hires only or employees who choose to convert to part-time status: part-time employees (defined as employees who work less than thirty (30) hours per week) shall pay a pro-rated portion in addition to the employee’s standard 10% share for District insurance coverage, for example:


75% of FTE = employee pays 10% + 25% of Board’s share


50% of FTE = employee pays 10% + 50% of Board’s share

b.
All full-time employees shall pay Single pays 10% of premium inclusive of Major Medical, Prescription Drug, Dental and Health Vision for Single, Employee +1, and Family plans.

c.
Employee + 1 pays 10% of premium inclusive of Dental and Health.  If changes occur or are recommended at the consortium level to deductibles, out of pockets, co-insurance and/or co-pays, those changes must be reviewed by the Insurance Committee and must be presented to the parties for vote via MOU before any such changes would be binding.
d.
Family pays 10% of premium inclusive of Dental and Health.
· Deductible: (Single/Employee + 1/Family) $500/$750/$1000 (network/non-network)

· OOP (out-of pocket/excluding deductible): 


In-network: $500/750/$1000


Out-of network $1,000/$1,500/$2000

· Coinsurance: In-network: 80%/20%; out of network: 60%/40%

· Office visit: Co-pay $20.00 then 100%; 60% after deductible non-network 

· Rx:  Co-pay $10/$15/$30 Mail order co-pay; no co-pay for retail  

e.d
Effective October 1, 2012, members' dependents eligible for adult dependent care coverage will pay forty percent (40%) of the single premium for each month of coverage from the day of their 26th birthday until their 28th birthday.  Effective January 1, 2017, members’ dependents eligible for adult dependent care coverage will be determined by the consortium and will be reviewed by the Insurance Committee with recommendations made for vote by the parties by way of MOU.
fe.
Insurance Committee

The Board and the Association shall jointly establish an Insurance committee for the purposes of reviewing insurance plans and being updated on the current status of the plan provided to employees.  Meeting will be held quarterly or as needed.  Minutes of consortium meetings will be forwarded to all members of the Insurance Committee when available.  Each party will also provide timely insurance reports to the Association if requested.

g .f
An open enrollment period will occur each November for a 30-day period with the effective date of coverage under the new plan year being January 1.   additional open enrollment period will occur each September for a 30-day period for employees making changes to their insurance status.

2.
Waiver of Coverage – Full-time eEmployees who are currently enrolled in the Board’s insurance plan who elect to decline the Board-provided health insurance shall be entitled to receive an annual insurance waiver in the amount of $1,500 per year of active waiver.  Part-time employees who are currently enrolled in the Board’s insurance plan who elect to decline the Board-provided health insurance shall be entitled to receive an annual insurance waiver in a pro-rated amount of $1,500 based on FTE.  as follows:  

3.
If 1-19 employees enroll, an employee will receive $750.00; 20-24 employees will receive $1000.00; 25-29 employees will receive $1500.00; 30-34 employees will receive $2000.00; and 35+ employees will receive $2500.00.  The waiver would must be elected in writing (see Appendix Q) and submitted to the Treasurer’s Office by November 30 prior to the waiver year.  The waiver is only available to employees who can show proof of coverage from another source not including the Wyandot-Crawford consortium.  If the alternate source for insurance coverage is another school district in the consortium (i.e., Buckeye Central Schools, Upper Sandusky Schools, Colonel Crawford Schools or Carey Schools), the waiver of coverage may not be available or may be available in a modified form (subject to agreement among all schools in the consortium).  Employees electing this waiver of coverage option agree to remain out of the Board's insurance plan for at least one full year.  If the employee waives coverage and subsequently loses his/her other insurance coverage due to circumstances beyond his/her control, he/she can apply to re-enroll in the Board's plan in less than one year's time (from when he/she originally left).  Employees who are re-admitted in less than one year's time (from when they waived the Board's insurance) shall refund a pro-rata share of the $750.001,500 payment.  This option is not available if both spouses are employed by the Galion City Schools.  Instead, if both spouses are employed by the Galion City Schools, they will be offered one family policy at no cost in premium contributions from those employees.  Two single policies will be required at no cost in premium contributions from those employees if they do not have dependent children.
C.
Severance Pay

1.
A Galion City School District member with ten (10) or more years of public service who elects in writing to retire through STRS from active service is to be paid one-fourth (1/4) of the value of his/her accrued but unused sick leave credit to a maximum of sixty-five (65) days.

A Galion City School District member with ten (10) or more years of public service who elects in writing on or before November 1 of the school year of retirement and which written notice is approved by the Board on or before December 1 of the school year of retirement, to retire through STRS from active service will be paid thirty percent (30%) of the value of his/her accrued but unused sick leave credit to a maximum of eighty-four (84) days.  Galion City School District members who elect this option are not eligible for rehire-retire under the provisions of this Agreement.

2.
The payment due under paragraph 1 of this section shall be based upon the member’s rate of pay at the time of retirement.  Payment will be made 
within sixty (60) days of verification of the first payment from the applicable state retirement system.  

3.
Severance pay under this provision shall also be paid when a member dies while under contract if the employee has been with this district for ten years or more.  Payment shall be made in accordance with O.R.C. 2113.04

E.
Special Project Stipends


Any instructional staff member may apply for a stipend of up to two hundred dollars ($200.00) for special projects and programs over and above regular teaching duties.  A special project fund of a minimum two thousand dollars ($2,000.00) per year shall be established by the Board of Education for this purpose.  The stipend awards will be recommended by the District Curriculum Committee DLT to the Superintendent, who shall decide the final awards.  When the budget is constrained, this program may be suspended by the Superintendent.


The Curriculum Committee DLT will consider the following criteria in selecting grant participants.

1. 
Distribution of grants across buildings and grade levels.

2.  
Numbers of students involved.

3.  
Number of teachers involved.

4.  
Length of special project.

5.
Compatibility with adopted curriculum.

6.
The Curriculum Committee DLT shall make a determination within two meetings of the receipt of the request.

ARTICLE XII

EFFECTS AND DURATION OF CONTRACT

A.
Effects of Contract

The terms of this Contract shall be from August 15, 2016 through August 14, 2019.
F.
Term of Contract

Except as otherwise specifically stated the articles of this Contract shall become effective at 12:01 a.m., August 15, 2014 2016, following the ratification by both parties and the written execution thereof.  This agreement is made and entered into at Galion, Ohio, on this 

 day of 



, 2015 2016, by and between the Board and the Association.

The Board of Education of



Galion Education Association

the Galion City School District

By:






By:






President


Date


President


Date

By:






By:






Treasurer


Date


Negotiations Chair

Date

APPENDIX A

Galion City Schools

2016 - 2019 Contract Year

	Step
	BS
	BS+12
	BS+24
	MS BS +36
	MS+15
	MS+30

	0
	1.0000
	1.0400
	1.0800
	1.1200
	1.1600
	1.2000

	1
	1.0500
	1.0900
	1.1300
	1.1700
	1.2100
	1.2500

	2
	1.1000
	1.1400
	1.1800
	1.2200
	1.2600
	1.3000

	3
	1.1500
	1.1900
	1.2300
	1.2700
	1.3100
	1.3500

	4
	1.2000
	1.2400
	1.2800
	1.3200
	1.3600
	1.4000

	5
	1.2500
	1.2900
	1.3300
	1.3700
	1.4100
	1.4500

	6
	1.3000
	1.3400
	1.3800
	1.4200
	1.4600
	1.5000

	7
	1.3500
	1.3900
	1.4300
	1.4700
	1.5100
	1.5500

	8
	1.4000
	1.4400
	1.4800
	1.5200
	1.5600
	1.6000

	9
	1.4500
	1.4900
	1.5300
	1.5700
	1.6100
	1.6500

	10
	1.5000
	1.5400
	1.5800
	1.6200
	1.6600
	1.7000

	11
	1.5000
	1.5900
	1.6300
	1.6700
	1.7100
	1.7500

	12
	1.5000
	1.6400
	1.6800
	1.7200
	1.7600
	1.8000

	13
	1.5000
	1.6400
	1.7300
	1.7700
	1.8100
	1.8500

	14
	1.5000
	1.6400
	1.7800
	1.8200
	1.8600
	1.9000

	15
	1.5000
	1.6400
	1.7800
	1.8700
	1.9100
	1.9500

	16
	1.5000
	1.6400
	1.7800
	1.9200
	1.9600
	2.0000

	17
	1.5000
	1.6400
	1.7800
	1.9200
	2.0100
	2.0500

	18
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1000

	19
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	20
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	21
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	22
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	23
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	24
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	25
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	26
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	27
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	28
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500

	29
	1.5000
	1.6400
	1.7800
	1.9200
	2.0600
	2.1500


APPENDIX A-1

GALION CITY SCHOOLS

TEACHERS SALARY SCHEDULE

EFFECTIVE FOR THE 2016 - 2017 SCHOOL YEAR

Base $31,957 (3% increase)
	Step
	BS
	BS+12
	BS+24
	MS/BS+36
	MS+15
	MS+30

	0
	31,957
	33,235
	34,514
	35,792
	37,070
	38,348

	1
	33,555
	34,833
	36,111
	37,390
	38,668
	39,946

	2
	35,153
	36,431
	37,709
	38,988
	40,266
	41,544

	3
	36,751
	38,029
	39,307
	40,585
	41,864
	43,142

	4
	38,348
	39,627
	40,905
	42,183
	43,462
	44,740

	5
	39,946
	41,225
	42,503
	43,781
	45,059
	46,338

	6
	41,544
	42,822
	44,101
	45,379
	46,657
	47,936

	7
	43,142
	44,420
	45,699
	46,977
	48,255
	49,533

	8
	44,740
	46,018
	47,296
	48,575
	49,853
	51,131

	9
	46,338
	47,616
	48,894
	50,172
	51,451
	52,729

	10
	47,936
	49,214
	50,492
	51,770
	53,049
	54,327

	11
	47,936
	50,812
	52,090
	53,368
	54,646
	55,925

	12
	47,936
	52,409
	53,688
	54,966
	56,244
	57,523

	13
	47,936
	52,409
	55,286
	56,564
	57,842
	59,120

	14
	47,936
	52,409
	56,883
	58,162
	59,440
	60,718

	15
	47,936
	52,409
	56,883
	59,760
	61,038
	62,316

	16
	47,936
	52,409
	56,883
	61,357
	62,636
	63,914

	17
	47,936
	52,409
	56,883
	61,357
	64,234
	65,512

	18
	47,936
	52,409
	56,883
	61,357
	65,831
	67,110

	19
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	20
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	21
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	22
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	23
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	24
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	25
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	26
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	27
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	28
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708

	29
	47,936
	52,409
	56,883
	61,357
	65,831
	68,708


APPENDIX A-2
GALION CITY SCHOOLS

TEACHERS SALARY SCHEDULE

EFFECTIVE FOR THE 2017 - 2018 SCHOOL YEAR

Base $32,596 (2% increase)
	Step
	BS
	BS+12
	BS+24
	MS/BS+36
	MS+15
	MS+30

	0
	32,596
	33,900
	35,204
	36,508
	37,811
	39,115

	1
	34,226
	35,530
	36,833
	38,137
	39,441
	40,745

	2
	35,856
	37,159
	38,463
	39,767
	41,071
	42,375

	3
	37,485
	38,789
	40,093
	41,397
	42,701
	44,005

	4
	39,115
	40,419
	41,723
	43,027
	44,331
	45,634

	5
	40,745
	42,049
	43,353
	44,657
	45,960
	47,264

	6
	42,375
	43,679
	44,982
	46,286
	47,590
	48,894

	7
	44,005
	45,308
	46,612
	47,916
	49,220
	50,524

	8
	45,634
	46,938
	48,242
	49,546
	50,850
	52,154

	9
	47,264
	48,568
	49,872
	51,176
	52,480
	53,783

	10
	48,894
	50,198
	51,502
	52,806
	54,109
	55,413

	11
	48,894
	51,828
	53,131
	54,435
	55,739
	57,043

	12
	48,894
	53,457
	54,761
	56,065
	57,369
	58,673

	13
	48,894
	53,457
	56,391
	57,695
	58,999
	60,303

	14
	48,894
	53,457
	58,021
	59,325
	60,629
	61,932

	15
	48,894
	53,457
	58,021
	60,955
	62,258
	63,562

	16
	48,894
	53,457
	58,021
	62,584
	63,888
	65,192

	17
	48,894
	53,457
	58,021
	62,584
	65,518
	66,822

	18
	48,894
	53,457
	58,021
	62,584
	67,148
	68,452

	19
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	20
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	21
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	22
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	23
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	24
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	25
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	26
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	27
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	28
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081

	29
	48,894
	53,457
	58,021
	62,584
	67,148
	70,081


APPENDIX A-3
GALION CITY SCHOOLS

TEACHERS SALARY SCHEDULE

EFFECTIVE FOR THE 2018 - 2019 SCHOOL YEAR

Base $33,248 (2% increase)
	Step
	BS
	BS+12
	BS+24
	MS/BS+36
	MS+15
	MS+30

	0
	33,248
	34,578
	35,908
	37,238
	38,568
	39,898

	1
	34,910
	36,240
	37,570
	38,900
	40,230
	41,560

	2
	36,573
	37,903
	39,233
	40,563
	41,892
	43,222

	3
	38,235
	39,565
	40,895
	42,225
	43,555
	44,885

	4
	39,898
	41,228
	42,557
	43,887
	45,217
	46,547

	5
	41,560
	42,890
	44,220
	45,550
	46,880
	48,210

	6
	43,222
	44,552
	45,882
	47,212
	48,542
	49,872

	7
	44,885
	46,215
	47,545
	48,875
	50,204
	51,534

	8
	46,547
	47,877
	49,207
	50,537
	51,867
	53,197

	9
	48,210
	49,540
	50,869
	52,199
	53,529
	54,859

	10
	49,872
	51,202
	52,532
	53,862
	55,192
	56,522

	11
	49,872
	52,864
	54,194
	55,524
	56,854
	58,184

	12
	49,872
	54,527
	55,857
	57,187
	58,516
	59,846

	13
	49,872
	54,527
	57,519
	58,849
	60,179
	61,509

	14
	49,872
	54,527
	59,181
	60,511
	61,841
	63,171

	15
	49,872
	54,527
	59,181
	62,174
	63,504
	64,834

	16
	49,872
	54,527
	59,181
	63,836
	65,166
	66,496

	17
	49,872
	54,527
	59,181
	63,836
	66,828
	68,158

	18
	49,872
	54,527
	59,181
	63,836
	68,491
	69,821

	19
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	20
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	21
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	22
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	23
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	24
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	25
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	26
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	27
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	28
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483

	29
	49,872
	54,527
	59,181
	63,836
	68,491
	71,483


Galion Schools Index Ratio for Extra Duty Salary
*Individuals who coached in the 2015-2016 school year will remain in the current index ratio row if they are returning to the same position.

	Payment is the listed
percent of the base
	Base Per Year

2016-2017: $31,957

2017-2018: $32,596

2018-2019: $33,248

	     
	Step 0 
	Step 1  
	Step 2  
	Step 3  
	Step 4 

	Group 1
	0.18
	0.19
	0.20
	0.21
	0.22

	Group 2
	0.15
	0.16
	0.17
	0.18
	0.19

	Group 3
	0.11
	0.12
	0.13
	0.14
	0.15

	Group 3A*
	0.14
	0.15
	0.16
	0.17
	0.18

	Group 4
	0.09
	0.10
	0.11
	0.12
	0.15

	Group 4A*
	0.11
	0.12
	0.13
	0.14
	0.15

	Group 5 
	0.08
	0.09
	0.10
	0.11
	0.12

	Group 6
	0.05
	0.06
	0.07
	0.08
	0.09

	Group 7
	0.04
	0.05
	0.06
	0.07
	0.08


	Group 1 
	Group 2
	Group 3

	Head Football
	Head Volleyball
	Faculty Manager

	Head Basketball (Boys/Girls)
	Head Wrestling
	Varsity Football Assistant

	
	Head Track (Boys/Girls)
	Varsity Basketball Assistant (1 Boy/1 Girl)

	
	Head Baseball
	Varsity Wrestling Assistant

	
	Head Softball
	Varsity Track Assistant (Boys/Girls)

	
	Head Swimming
	Varsity Baseball Assistant

	
	Head Golf (Boys/Girls)
	Varsity Softball Assistant

	
	Head Cross Country
	Varsity Swimming Assistant

	
	Head Tennis (Boys/Girls)
	Volleyball Assistant

	
	Senior High Marching Band 
	Showtunes

	
	Head Soccer (Boys/Girls)
	Varsity Cross Country Assistant

	
	
	

	Group 4
	Group 5
	Group 6

	Freshman Baseball
	Middle School Football
	Yearbook Advisor (2)

	Freshman Football
	Middle School Volleyball
	Junior Class Advisor (2)

	Freshman Basketball(Boys/Girls)
	Middle School Cross Country
	Senior High Student Council (2)

	Freshman Volleyball
	Middle School Basketball
	Senior Class Advisor

	Freshman Track
	Middle School Wrestling
	Senior High Newspaper

	Assistant Tennis (Boys/Girls)
	Middle School Faculty Manager
	Freshman Cheerleader Advisor

	Assistant Golf (Boys)
	Middle School Track
	National Honor Society

	Senior High Marching Band Assistant
	H.S Cheerleading Adv (Fall) 
Middle School Softball
	Varsity G Advisor
 Building Level Technology Coordinator

	
	H.S Cheerleading Adv(Winter)

Spring Dramatics
	 Weight Training Coordinator (1 per season

 4 seasons total)

	
	
	Head Bowling

	
	
	

	
	
	

	Group 7
	Group 7 (con’t)
	Group 7 (con’t)

	Pep Band Director
	Jazz Band Director
	Sophomore Class Advisor

	Freshman Class Advisor
	Ele/Middle Student Council
	Middle School Yearbook

	Department Chair/Team Leader
	“In the Know” Advisor
	H.S Dramatics Asst (Vocal)

	Middle School Cheerleading
	Fifth Grade School Patrol
	H. S. Dramatics Asst. (Inst)

	French Club
	School Improvement Facilitator
	Fall Drama

	Spanish Club 
	Middle School Ski Club
	Elementary Music

	Special Education Teacher*
	
	

	


APPENDIX B-34
	
	

	Extended Time:
	

	Elementary School Guidance Counselor(s)
	10 Days (advance approval by Supt. required)

	
	

	District Media Specialist
	10 Days; up to ten additional days may be granted through pre-approval by the Superintendent.

	
	

	Middle & H.S. Guidance Counselor(s)
	20 Days

	
	

	Sr. High Marching Band
	10 Days (advance approval by Supt. required)

	
	

	Sr. High Marching Band Assistant
	10 Days (advance approval by Supt. required)

	
	

	Career Based Intervention Teachers
	5 Days extended time


*Extra-duty pay for special education teachers was eliminated on August 16, 1991 and will be provided only for special education teachers employed prior to that date who have continuous service in that area.
**When an assistant coach in the Galion system becomes a head coach in the system, they will be placed at the next percentage step above where they would have been.

***The administration will meet quarterly with School Improvement Facilitators to review duties, concerns and time commitment during the first year of the program.

****The grade 5-12 Band Director and grade 6-12 Choir Director may be paid up to 10 days extended time based on student participation and attendance at district and OMEA sponsored band/music contests.  The annual schedule of events will be mutually agreed upon between the members and the Superintendent by September 15.  Time will be paid from a time sheet submitted upon completion of the events.

Activities that are a part of the regular marching band season are excluded from extended time.

Trade time will not be offered for grades 5-12 band and choir directors.

Elementary music teachers (K-5) will trade time during parent-teacher conferences/in-services for no more than four (4) programs per year.  A minimum of two (2) hours trade allowance will be given per program regardless of length of program with advanced approval by the building principal.

*****Any teacher teaching an advancement placement or dual enrollment course shall be paid a stipend of $300.00 a quarter or $450.00 a semester not to exceed $900.00 a year.

APPENDIX Q

NOTICE OF


ELECTION TO WAIVE


HEALTH INSURANCE COVERAGE

_________________________________ hereby notifies the Galion Board of Education of his/her intent to waive their health insurance in exchange for $7501,500.  It is understood that employees electing this waiver of insurance agree to remain out of the Board's insurance plan for at least one full year.  It is further understood that in the event the employee loses his/her other insurance coverage due to circumstances beyond his/her control, he/she can apply to re-enroll in the Board's insurance plan in less than one year's time.  Employees re-admitted in less than one year's time shall receive a prorated share of the $7501,500.
This notice is due in the Treasurer's Office by September 15 November 30th of each year.

Payment for the waiver will be made by November 1 of the year following non-participation with a fifty percent (50%) payment in January and the final fifty percent (50%) in July. 

____________________________
____________________________

Employee's Signature
Treasurer's Approval

__________________
__________________

Date



Date

1

